
 

 

 

Human Resources Director 
 
Join a team of dedicated professionals who work hard to make a difference in the lives of the people we 
serve! 
 

Greater Midland seeks an experienced, dynamic leader for its Human Resources Director opening. The 
ideal candidate will thrive in a fast-paced environment and have a proven track record in guiding and 
managing the overall provisions of HR services, policies, and programs for Greater Midland. The HR 
Director originates and leads HR practices and objectives that will provide an employee-oriented, high 
performance culture that emphasizes empowerment, quality, productivity and standards, goal 
attainment, and the recruitment and ongoing development of a superior workforce. Coordinates 
implementation of services, policies, and programs through Management staff; reports to the Vice 
President of Operations and serves on the executive management team; and assists and advises 
company managers about HR issues.  
 
This is a full time position with excellent benefits, including health care, 401(k) matching program, 
vacation and sick time.  It also includes free and discounted membership and programs and an excellent 
work environment 
 
Position Responsibilities  
The HR Director will need to be responsible for recruiting and staffing, performance 
management/improvement, employment and compliance to regulatory concerns, employee 
orientation/onboarding, development, termination and training, policy development and 
documentation, employee relations, compensation and benefits administration, employee safety 
welfare, wellness and health, employee services and counseling.  
 
Maintaining high personal standards, a high degree of customer service, and carrying out the mission of 
Greater Midland are imperatives. 
 
Qualifications 

 Minimum of a Bachelor's degree in HR, Business, Organization Development or 
equivalent. Masters degree preferred.  

 Five plus years of progressive leadership experience in HR positions. 
 Specialized training in employment law, compensation, organizational planning, 

organization development, employee relations, safety, training, and preventive labor 
relations, preferred. 

 Active affiliation with appropriate HR networks and organizations. 
 Possess ongoing affiliations with leaders in successful companies and organizations that 

practice effective HR Management. 
 
Apply 
If your skills and experience are a match for this position, please email a cover letter, resume, and 
references to resume@greatermidland.org. Cover letter should include concrete examples of the 
candidate’s ability to meet the requirements above. Direct questions resume@greatermidland.org. 
Resumes are due by Friday July 14th, 2017.  
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